Thia month, in our ongoing feature highlighting the work of members of the UK eduecation suppbers” trade body BESA, we hear from

[HIMUS EDUCATION and RATZAMATAT THEATRE SCHOOLS

The power of high-impact
tutoring: Eximus Education with
Academies Enterprise Trust (AET)

In the corridors of 24,000+ UK schoals, aver 10 million
students embark on their educational joumeys. As primary
school dravws to a dose, nearly one-third of these students
encounter disadvantages, with only 13% having access to
crucial private tutoring (Sutton Trust, 2023),
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fChanges to the flexible

working regulations

In her cobummn this month for
Education Today, MaORMI
HOWELLS, Managing Director
at recrultment speclalivts Class
People, looks st the changes 1o
Tlexible working regulations and
wihat it means for you,
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Making time for professional
development

In her regular column this month, BlusSky
Education’s DENISE INWDOD argues that
professional d
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